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It is time for a change.  
We have done a lot of reflecting in light of 
our current political climate, the COVID-19 
pandemic and the ongoing tragedy of racial 
violence in this country – particularly directed 
toward the Black community – that has been 
brought to light over the past year or so.  
We recognize that, in the past, we have cho-
sen the path of comfort and convenience. We 
assigned, interviewed, wrote, edited and pub-
lished according to our usual practices and our 
normal routines. This is unacceptable.  
The idea that journalists cannot take a stand 
against injustice without undermining their 
objectivity is a lie that not only keeps us from 
doing what is right but from doing what our 
job requires of us, to elevate the voices of every 
person in this community, especially those who 
are so often pushed to the margins.  
We condemn the idea that good journalism 
must assume an air of false neutrality in situ-
ations in which we have a moral imperative 
to pick a side. The press is on the side of the 
oppressed. We exist for them – to give them a 
voice, to give them a chance of being heard. As 
such, we have a responsibility to make it clear 
what this newsroom stands for.  
We are committed to actively fighting the sys-
tems that oppress BIPOC, women, the LGBTQ+ 
community, indigenous people, people with 
disabilities and other marginalized groups.  
We are committed to including all people in our 
coverage, especially those that have historically 
been underrepresented by the work we have 
done.  
We are committed to using diverse, equitable 
and inclusive practices in our work. 
We are committed to honoring the input of 
those who tell us where we have fallen short 
and where we can do better. We know that 
accountability is the only way forward.  
We are committed to using our work to make 
Whitworth a place where all people feel heard, 
seen, and valued.  

This is the consensus of the editorial board. 

How we make our way forward: 
2021-2022 in review
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How we make our way forward: 
2021-2022 in review

Sure, we are looking forward 
to a time without a pandemic, 
without systemic oppression, 
without divisiveness. But it didn’t 
feel like we were quite at the point 
of moving on. 

2021-2022 has been a year of 
recovery here at Whitworth. 
For a while, recovery didn’t feel 
like moving forward. It felt like 
scrambling to pick up the pieces 
of what used to be before all the 
madness of 2020.  

For the first time in almost 
two full years, we found some 
semblance of community that 
wasn’t all virtual events and 
Zoom calls. We returned to club 
fairs, spring break and Spikeball 
in the loop. Pretty soon we’ll be 
in hammocks and cramming 
for finals—this year as a large 
community. 

In earlier editorials, we’ve 
discussed how our notion of 
normal might never be the same 
tomorrow as it is today. We 
are constantly evolving, which 
for college students, can prove 
extremely difficult to keep up 
with. And yet, we have kept up 
with many changes throughout 
our lives. We’ve lived through 
the popular adoption of personal 
computers and cell phones. Our 
generation even bridges the 
gap between those that grew up 
with social media and those that 
didn’t.  

The events of the past two 
years have forever changed what 
this year has been and what the 

future will be. And so, as a final 
salutation to the school year, we 
want to take this opportunity to 
look back as a way forward. 

2022 Whitworth has a new 
president, a new vice president 
of Diversity, Equity and Inclusion 
and new deans of both the 
College of Arts & Sciences and 

Continuing Studies & Graduate 
Admissions.  

2022 Whitworth will also soon 
be missing several faculty and 
staff staples of our campus as 
they retire or venture off to new 
opportunities. And as always, 
another class is graduating. 

Over the course of this past 
academic year, even Whitworth’s 
landscape has changed. 2022 
marks the opening of Dornsife 
Health Sciences Building, a new 
building expanding Whitworth’s 
educational reach. We’ve also 
seen the loss of several trees on 
our campus due to windstorms 
and new buildings this year. 

2022 Whitworth is still healing. 
Clubs are re-forming, in-person 
events are in full swing, and 
student lounges are once again 
a place for students to learn in 
community.  

This year, we’ve taken deep 

dives into ASWU giving funding 
back to the clubs that had it taken 
away to fund other initiatives like 
bus passes for students. We’ve 
examined how the athletics 
department is supporting both 
student athlete mental health and 
gender equity in sports.  

Even with all these steps toward 
a brighter future for Whitworth, 
there is still progress to be 
made. We have challenged the 
university in past editorials to 
provide transparency in their 
hiring decisions, specifically of 
leaders who will be making an 
immeasurable impact on student 
life for years to come. And we 
continue to call for more diverse 
hiring, allowing the university 
to capitalize on its promises of 
diversity, equity, and inclusion 
for students.  

As we let go of 2021-2022, 
we too, The Whitworthian, are 
entering into a new season. 
The newspaper has had an 
unprecedented season of board 
stability over the course of the 
past two years, but we too must 
change eventually.  

We strive to have new ideas, 
new energy, new passion infused 
every year and soon, it will be a 
completely new board writing 
these editorials.  

But we will always have our 
community. It may shrink, grow 
and change over the years, but we 
will still be together behind the 
pinecone curtain.  

Change is inevitable. How you 
embrace it defines what it means.

“Pretty soon we’ll be 
in hammocks and 

cramming for finals—
this year as a large 

community.”

“Even with all of 
these steps being 
made toward a 

brighter future for 
Whitworth, there is 
still progress to be 

made.”
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“Well, that was traumatic.” 
How the casual usage of trauma might lead to social change

Trauma dumping. Trauma 
bonding. Trauma response. 
Trauma narrative. Trauma-in-
formed therapy, teaching, 
performance and leadership.  

At a certain point, it’s hard 
to deny that we’ve taken “trau-
ma” too far into pop culture.  

We now have TikTok influenc-
ers devoted to trauma therapy, 
dozens of self-help books with 
“trauma” in the title and many 
more forms of media utilizing 
“trauma narrative” as a plot device.  

The term “trauma” comes from 
the Greeks. Originally used to 
describe severe physical wounds, 
the term has shifted in its us-
age over the past hundred years 

and has only recently begun to 
be used in psychology. Since its 
brief mention in the 1952 Di-
agnostic and Statistical Manual 
of Mental Disorders (DSM), in 
which it was only used in relation 
to brain injuries and/or electric 
shocks, the definition of trauma 
has expanded in its application 
to describe psychological injury. 
In the 1980s, the DSM-III offi-
cially recognized post-traumatic 
stress disorder for the first time.  

Since then, officially diagnos-
ing trauma has continued to be 
difficult. The definition of trau-
ma has often been either too 
loose or too constricting. Ac-
cording to a 2020 study pub-

lished in Neuroscience Insights, 
PTSD often mimics other dis-
orders, leading to misdiagnoses 
that can potentially inflict harm 
on patients seeking treatment.  

In recent years, pop culture has 
shifted the way we see trauma. 
We’ve started to use trauma to 
describe minor inconveniences, 
using the term more loosely and 
even humorously. For example, 
we might describe being late to 
a class or not getting a favor-
ite parking spot as “traumatic.” 

Although appropriating the 
term “trauma” in this way brings 
to light just how prominent trau-
ma is in people’s lives, it can de-
crease the amount of compassion 
when someone discloses some-
thing that is truly traumatizing to 
them. The shock value wears off. 

Big ‘T’ Trauma, according 
to psychology professor Mark 
Baird, Ph.D., is something that 
significantly “overwhelms [a per-
son’s] capacity to cope or to inte-
grate all of [their] senses.” Small 
‘t’ trauma might be made up of 
the same (or even one similar) 
event as big ‘T’ trauma, but its 
effect will be significantly small-
er. As assistant provost and the-
atre professor Brooke Kiener put 
it, “What might be traumatic for 
one person might not be trau-
matic for another and vice versa.” 

Baird related this to the con-
cept of one’s “window of toler-

ance.” Developed by professor of 
psychiatry at the ULCA School of 
Medicine Daniel Siegel, MD, the 
window of tolerance refers to the 
ideal emotional zone one needs 
in order to best function - essen-
tially, the balance between hyper-
arousal and hypoarousal. Accord-
ing to PsychCentral, windows 
of tolerance can be narrowed by 
many things, including PTSD and 
adverse childhood experiences.  

Since the 1980s, PTSD has only 
continued to grow in its diag-
nosis frequency. Most research 
surrounding PTSD began with 
military veterans before even-
tually expanding outward to in-
clude civilians. The popular use 
of the term “trauma” has only in-
creased since the 2017 introduc-
tion of the #MeToo movement. 

With this comes the in-
troduction of new terms, 
like trauma bonding. 

According to Very Well Mind, 
trauma bonding is experienced 
between an abuser and the 
abused, much like Stockholm 
syndrome. Essentially, a bond 
is created in a short amount of 
time through a combination of 
abuse and positive reinforce-
ment. A victim might feel un-
safe at times, while at other times 
being overwhelmed with apol-
ogies and expressions of love. 

The term “trauma bonding” has 
expanded the ways in which men-

Nicole Harris Opinions Editor

“The Body Keeps the Score- Brain, mind and Body in the Haaling of Trauma” Book 
by Bessel Van Der Kolk Apr. 27, 2022 | Photo By Ben Gallaway/The Whitworthian
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ance.” Developed by professor of 
psychiatry at the ULCA School of 
Medicine Daniel Siegel, MD, the 
window of tolerance refers to the 
ideal emotional zone one needs 
in order to best function - essen-
tially, the balance between hyper-
arousal and hypoarousal. Accord-
ing to PsychCentral, windows 
of tolerance can be narrowed by 
many things, including PTSD and 
adverse childhood experiences.  

Since the 1980s, PTSD has only 
continued to grow in its diag-
nosis frequency. Most research 
surrounding PTSD began with 
military veterans before even-
tually expanding outward to in-
clude civilians. The popular use 
of the term “trauma” has only in-
creased since the 2017 introduc-
tion of the #MeToo movement. 

With this comes the in-
troduction of new terms, 
like trauma bonding. 

According to Very Well Mind, 
trauma bonding is experienced 
between an abuser and the 
abused, much like Stockholm 
syndrome. Essentially, a bond 
is created in a short amount of 
time through a combination of 
abuse and positive reinforce-
ment. A victim might feel un-
safe at times, while at other times 
being overwhelmed with apol-
ogies and expressions of love. 

The term “trauma bonding” has 
expanded the ways in which men-

tal health professionals discuss 
abusive relationships, both ro-
mantic and not. Before the inven-
tion of this term, the only way to 
describe the deep bond between 
people in these types of relation-
ships was Stockholm syndrome.  

Just as narcissism personality 
disorder has been co-opted by so-
cial media, so has trauma bonding. 

What is actually being de-
scribed by a lot of media is not 
exactly trauma bonding, but rath-
er attachments secured by shared 
or similar traumas. Though not a 
bond created by distinct cyclical 
responses, this type of bonding 
through shared experiences has 
been shown to be effective. Ac-
cording to a 2016 study published 
in Occupational Medicine, there 
is a link between military unit co-
hesion and traumatic exposure. In 
this case, the trauma experienced 
by the group is the same, but this 
kind of bonding can also occur 
through the retelling of one’s in-
dividually traumatic experiences. 

This type of bonding allows peo-
ple to be honest about their trau-
matic backgrounds—it is an act of 
vulnerability with a new partner.  

“It actually warms my heart 
and I would hope then that it’s 
not only the bad things that 
people are bonding over… but 
that [this bond] can also move 
into a celebration of each other’s 
whole personhood,” said Baird. 

Of course, this type of vulner-
ability could easily be warped 
(either by the expectation of 
ready-made vulnerability or by 
the shared traumatic experience 
being the only foundation for the 
relationship), but at its core, it 

could be a beautiful way to enter a 
new relationship, baggage and all. 

This misapplication of “trauma 
bonding” could have negative ef-
fects for some, but at its core, it 
offers language to people who 
feel unseen in some way as they 
attempt to describe their own 
deeply personal experiences.  

It’s not that trauma is all 
that uncommon either. 

According to the Adverse 
Childhood Experiences (ACES) 
study, nearly 61% of adults expe-
rience at least 1 traumatic event in 
their lifetime. About 1 in 6 adults 
e x p e r i e n c e 
four or more 
t r a u m a t i c 
events before 
the age of 18.  

Experiences 
of trauma have 
been around for a lot longer than 
we’ve discussed them in popular 
culture. It was only with recent 
publications that we’ve started to 
openly talk about the effects of 
trauma in our day-to-day lives. 

In 2014, “The Body Keeps 
the Score: Brain, Mind, and 
Body in the Healing of Trau-
ma” by psychiatrist and trau-
ma expert Bessel van der Kolk, 
M.D., was published by Pen-
guin Books. It was an instant hit.  

For nearly three years, van der 
Kolk’s book remained on the best 
seller’s list. In 2021, a year into the 
pandemic, the book would see 
another surge in its popularity, 
once again becoming the num-
ber one best seller in nonfiction.  

Its message wasn’t meant just 
for an educated and profes-
sional audience. It was widely 

popular among average Amer-
icans, with some celebrities, 
including Phoebe Bridgers, 
promoting the book, accord-
ing to Penguin Books’ website.  

Its graphic details about trau-
ma’s effects on the body have 
provided a window into what the 
connection between the body and 
trauma can look like, while being 
admittedly triggering at times. 

According to Baird, having 
more information at one’s dispos-
al is better. So being self-aware, 
particularly to how the body 
responds to specific stimuli or 

traumas, can 
be extreme-
ly helpful in 
r e g u l a t i n g 
and healing.  

This is also 
why trig-

ger warnings can be so im-
portant for those struggling 
with PTSD. But even these 
might not be a perfect solution. 

“It costs me nothing to give 
students a heads up about some 
content that might be in a play 
we’re reading,” said Kiener.  

What this looks like in Baird’s 
Psychological Trauma and Re-
silience course at Whitworth is a 
trusting and open environment. 
Baird prefaces his course with 
what he calls “informed consent,” 
in which he describes the nature 
of the course, the types of con-
cepts with which the students 
might come into contact and the 
ways they might respond to them.  

He invites them to walk out 
when they need or to mental-
ly check out of class discus-
sions. He makes it a rule not 

to call on students who do 
not raise their hands so that 
no student is put on the spot. 

What he’s found is that while 
students do take him up on his 
invitations, many are willing par-
ticipants. “We can do hard things 
- we really can - when we have 
the autonomy and the choice 
to do it or not do it,” said Baird. 

Kiener said, “I worry about 
the person that’s sitting across 
the desk for me or sitting in the 
Zoom call with me. And I al-
ways want to err on the side 
of taking them seriously about 
what is going on for them.” 

With trauma as preva-
lent as it is, I think that is 
the right move to make. 

Van der Kolk was right when 
he wrote, “We are on the verge 
of becoming a trauma-conscious 
society” back in 2014. What 
I’m not sure he accounted for 
was the eventual slippage in the 
language surrounding trauma.  

This slippage is natural. As we 
continue to expand our usage of 
a term and apply it in different 
contexts, we still need to be wary 
of the real effects language can 
have on those dealing with PTSD. 

Still, when we speak openly 
about the experiences that have 
shaped us, disrupted us and trau-
matized us, we open ourselves up 
to the possibility of integrating 
that traumatized version of our-
selves into our full person. We 
invite healing and self-compas-
sion. Of course, there is always 
a time and place for testimo-
ny, but having language avail-
able to us is a great first step to-
ward a future without trauma.

“Nearly 61% of adults 
experience at least 1 

traumatic event in their 
lifetime.”
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“Estamos aquí:” 
The proverb for students in the Central American Study & 
Service Program

Going into the third month of 
the Central American Study & 
Service Program (CASP), facul-
ty and students repeat the phrase 
estamos aquí, which translates 
in English to We Are Here, as 
a reminder to being able to do 
the program after being can-
celed last year due to COVID-19. 

Founded by Dr. Ron Frase, 
CASP has been an ongoing pro-
gram at Whitworth University 
for a total of 47 years. The fac-
ulty leaders this year include 
Josh Leim and Kim Hernandez. 
With Hernandez serving as the 
program director for the last 15 
years. Together, they have made 
it their mission to continue the 
late Dr. Ron Frases’ legacy fol-
lowing his passing in December.  

The program is a 21 credit 
Jan term and Spring term pro-
gram and features an academic 
study abroad experience differ-
ent from anything students have 
experienced in the past. Includ-
ing the opportunities to study, 
work and serve while staying 
with host families, students live 
a true immersion experience 
supported by courses designed 
to strengthen their insights 
and relationships as they live 
and learn in Central America.  

Maggie Bick, a third-year in-
ternational studies and music 
double major says that grow-

ing up, she would hear stories 
about her mom’s study abroad 
experiences and wanted to ex-
perience something similar. 

“College is a unique time where 
you’re not necessarily locked 
into jobs for as many years. So 
there is a lot to explore and fig-
ure out what you like, what 
your needs are, and learn more 
about the world,” said Bick. 

“My best experience has 
been teaching piano and mu-
sic theory on Sundays,” she said.   

Another student, like sec-
ond-year health science and 
Spanish double major Riley Fla-
nagan, says that “studying abroad, 
in and of itself was always some-
thing I’ve thought about and 
wanted to do before even com-
ing to University.” Being able to 
speak Spanish and be bilingual is 
important to him, “because, go-
ing into the healthcare field, I feel 
like that’d be a very useful skill 

to have and to open up different 
job opportunities in grad school 
applications,” said Flanagan. 

After cautious planning 
around COVID-19, the pro-
gram was finally able to return 
to their normal operations af-

ter being postponed for a year 
due to COVID. Still, preparing 
ahead of time was important 
to “put their minds at ease in 
terms of safety,” said Hernandez.  

“I think that 
really the only 
fear that the ma-
jority have had 
and that I had 
was that the trip 
would get can-
celed... As for be-
ing on the trip, it hasn’t been 
too debilitating,” said Flanagan. 

“Ironically, we have felt much 
safer here in Guatemala and 
Costa Rica than many of us have 
felt in Spokane and in our own 
communities,” said Hernandez.  

Students were given a number of 
at home tests they can use in case 
they begin to have COVID like 
symptoms. And to be respectful 
of their hosts families, they make 
sure to test negative prior to enter-

ing host homes for the first time.  
Though in case a positive case 

does come up, students have two 
options. The first one is to stay at 
Casa Adobe, a ministry commu-
nity where their faculty leader is 
located, or going into quarantine 

at a hotel room that is covered by 
the programs travel insurance. 

“The good thing about that 
[staying at the ministry] is that 
my TA and I are both living here 

as well, and so 
we will be able 
to be here, you 
know, checking 
on them and 
making their 
meals,” said 
H e r n a n d e z . 

This year, they have a co-
hort of 17 students in addi-
tion to the two faculty lead-
ers, and there has been zero 
COVID-19 cases reported so far. 

Part of the program, and usu-
ally what students find to be the 
most challenging is being fully 
emerged in the completely dif-
ferent cultures of. Costa Rica and 
Guatemala, as other countries 
in North and South America 
tend to be more collectivistic in 
comparison to the United States.  

To prepare for this shift, stu-
dents registered for CASP are 
required to take a one credit GE 
303 Prep Course the fall semester 
prior to the trip designed to equip 
and prepare them for CASP. 

According to Simply Psychol-
ogy, “Individualism and collec-
tivism are so deeply ingrained 
in a culture that they mold our 
very self-conceptions and iden-

Janeth Beltrán Apodaca Staff Writer 

“faculty and students 
repeat the phrase 

estamos aquí, which 
translates in English 

to We Are Here.”

“we have felt much safer here in Guatemala 
and Costa Rica than many of us have felt in 

Spokane and in our own communities.”
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at a hotel room that is covered by 
the programs travel insurance. 

“The good thing about that 
[staying at the ministry] is that 
my TA and I are both living here 

as well, and so 
we will be able 
to be here, you 
know, checking 
on them and 
making their 
meals,” said 
H e r n a n d e z . 

This year, they have a co-
hort of 17 students in addi-
tion to the two faculty lead-
ers, and there has been zero 
COVID-19 cases reported so far. 

Part of the program, and usu-
ally what students find to be the 
most challenging is being fully 
emerged in the completely dif-
ferent cultures of. Costa Rica and 
Guatemala, as other countries 
in North and South America 
tend to be more collectivistic in 
comparison to the United States.  

To prepare for this shift, stu-
dents registered for CASP are 
required to take a one credit GE 
303 Prep Course the fall semester 
prior to the trip designed to equip 
and prepare them for CASP. 

According to Simply Psychol-
ogy, “Individualism and collec-
tivism are so deeply ingrained 
in a culture that they mold our 
very self-conceptions and iden-

tities. For example, collectiv-
ism was a powerful predictor of 
mask use during the COVID-19 
pandemic, both among indi-
viduals and cultures,”  a finding 
confirmed by several studies. 

This is something that vari-
ous trip members have expe-
rienced themselves. “There’s 
a much better sense of col-
lectivism [here], like we’re all 
in this together,” said Bick. 

Apart from finding commonal-
ities regarding lived experiences 
of the pandemic, the most com-
mon theme between the students 
seems to be taking in the cultural 
value of family and hard work. 

“I feel like they [residents] 
take their jobs really serious. 
They work with pride,” said 
Dante Stokes, a second-year 
majoring in data science.  

“I would say within my host 
family, I’ve just learned the im-
portance of family over any-
thing else. Not only like bio-
logical family, but family they 
have chosen as well,” said Bick. 

Though obstacles such as lan-
guage barri-
ers, isolation 
due to COVID, 
and adapting to 
drastic cultural 
differences still 
come up, living 
and learning in 
Central Amer-
ica is a uniquely challenging 
experience for students. Aside 
from the uniqueness of study-
ing abroad during a pandem-
ic, this year also marks the first 
time in the program’s history 
that a faculty leader has stayed 

throughout the entirety of CASP.  
Hernandez has had the chance 

to be there for her students 
and see what changes can be 
made to improve the program.   

“It was definitely a peace of 
mind that I was 
going to be able 
to be here and 
that we were 
following all of 
the strategies 
so that we can 
make sure that 
things contin-

ue to go well,” said Hernandez. 
“I could not have done 

this trip without some-
one like Kim,” said Bick. 

 

CASP students gather in a classroom for a theology class with Dr. Ruth Padilla DeBorst, a prominent theologian in Latin 
America. Photo provided by Elena De La Paz.

“There’s a much 
better sense of 

collectivism [here], 
like we’re all in this 

together.”
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Second Chances:
Whitworth Athletes Use Extra Eligibility

It is hard to quantify the pro-
found effect of COVID-19 on 
the sports world. Some sports 
seasons were cut short—some of 
them didn’t have a chance to start. 
During the exciting winter and 
spring season where people live 
to watch sports on TV or in per-
son—there weren’t any. And even 
when they resumed, there were 
no fans in stadiums. Athletes, 
both collegiate and professional, 
had to redefine who they were 
outside of the intensity and prepa-
ration needed for competition. 

Now that most, if not all 

NCAA teams are back to play-
ing full seasons, competing at 
home with fans cheering them 
on and getting back to travel-
ing and playing in conference 
and national tournaments, the 
athletes whose final year—their 
chance to leave a legacy—was 
derailed are largely forgotten.  

The NCAA tried to restore the 
athletics experience for those 
athletes that missed seasons by 
giving all Division Three ath-
letes an extra year of eligibility 
to replace the season that was 
shortened or cancelled due to 

COVID—if they choose to use it. 
Division One and Two ath-

letes only get the extra year if 
they played in a fall or spring 
season that was cancelled or 
suspended, but all Division 
Three athletes are guaran-
teed an extra year of eligibility.  

Whitworth, competing in Di-
vision Three, has fifteen stu-
dents that are currently using 
or have used their extra year of 
eligibility given to them by the 
NCAA, according to athletic di-
rector Tim Demant and sports 
information director Steve Flegel.  

One of those athletes is men’s 
basketball player Jordan Lester, 
who chose to capitalize on his 
additional year of eligibility giv-
en by the NCAA and ended up 
riding with the team through 
an incredibly successful sea-
son with an NWC champion-
ship and NCAA tournament 
appearance. However, after 
graduating as a seventh-year se-
nior, his situation was unique. 

Lester was sidelined by inju-
ries during most of his basketball 
career, missing most of the sea-
son due to injury or illness four 
times in his seven NCAA sea-
sons. Lester was granted what is 
colloquially referred to as a med-
ical redshirt twice in that career. 
A redshirt allows an athlete to 
not compete and postpone their 
year of eligibility to the next sea-
son, according to NCAA.org.  

The official term used by the 
NCAA is medical hardship waiv-
er, and to be eligible, an athlete 
must have suffered a season-end-
ing injury in the first half of the 
season and cannot have played 
more than 30% of the season, ac-
cording to athleticscholarships.
net. In addition to his two medial 
redshirts, Lester was then grant-
ed a seventh year of eligibility 
due to the NCAA’s COVID rule.  

“[Using that extra year] was 
something that took a lit-
tle bit of time to think about 

Katelyn McLean Sports Editor

#23 Jordan lester lays up the ball at a home game vs the Loggers last November at Whitworth University, Spokane, Wash. 
Nov. 7 2021. | Mario Gonzales/The Whitworthian 
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One of those athletes is men’s 
basketball player Jordan Lester, 
who chose to capitalize on his 
additional year of eligibility giv-
en by the NCAA and ended up 
riding with the team through 
an incredibly successful sea-
son with an NWC champion-
ship and NCAA tournament 
appearance. However, after 
graduating as a seventh-year se-
nior, his situation was unique. 

Lester was sidelined by inju-
ries during most of his basketball 
career, missing most of the sea-
son due to injury or illness four 
times in his seven NCAA sea-
sons. Lester was granted what is 
colloquially referred to as a med-
ical redshirt twice in that career. 
A redshirt allows an athlete to 
not compete and postpone their 
year of eligibility to the next sea-
son, according to NCAA.org.  

The official term used by the 
NCAA is medical hardship waiv-
er, and to be eligible, an athlete 
must have suffered a season-end-
ing injury in the first half of the 
season and cannot have played 
more than 30% of the season, ac-
cording to athleticscholarships.
net. In addition to his two medial 
redshirts, Lester was then grant-
ed a seventh year of eligibility 
due to the NCAA’s COVID rule.  

“[Using that extra year] was 
something that took a lit-
tle bit of time to think about 

because I was already in 
my sixth year,” Lester said. 

With the COVID eligibility 
year, the NCAA gave athletes who 
had already graduated the option 
to come back and take classes 
that apply directly to their degree 
or career to retain their athlet-
ic eligibility, according to Lester. 

This worked out well for him, 
because in six years, he had 
earned both his undergraduate 
degree and a master’s in busi-
ness. Lester was able to take in-
ternship credits that applied to 
his business degrees and still 
have a chance to play basketball.  

“I definitely felt like the grand-
pa of the team,” Lester joked.  

His seventh season was differ-
ent than his first several because 
he wasn’t nearly as involved in 
campus life with his teammates 
because he is now much older. 
However, his mindset of remain-
ing motivated to work through 
his injuries to play the sport 
he loves remained the same.  

Swimmer Ryan Grady also was 
in a unique situation with NCAA 
eligibility after taking a gap year 
to train in hopes of qualifying for 
the Tokyo Olympics (which were 
originally sup-
posed to take 
place in 2020 
and were post-
poned a year 
due to COVID) 
in Speed Canoe 
with his brother. His gap year 
was the 2019-2020 school year.  

“When COVID shut everything 
down, I decided to take the extra 
year of eligibility,” Grady said. 

Taking a gap year pauses an 

athlete’s athletic eligibility, so 
Grady came back with two 
years of eligibility remaining.  

However, Grady thinks that 
the challenges of the 2020-
2021 season deterred a lot of 
athletes from capitalizing on 
their last year of eligibility.  

During the 2020-2021 sea-
son, Whitworth swim compet-

ed in virtual 
meets, with 
each team 
s w i m m i n g 
in their own 
pool and the 
scores being 

compared in real time.  
“It was hard to do virtual sports, 

you’re still training 20 hours a 
week with no conference or any-
thing. It’s really tough to see four 
years of hard work and not get to 

finish on a high note,” Grady said.  
He had his degree to finish after 

the gap year and made the deci-
sion to swim as well because he 
still had goals and dreams in the 
sport that he wanted to pursue.  

In his final year, Grady set a 
Whitworth record in the 200 
Breaststroke at the Northwest 
Conference Championships and 
finished in fourth place at the 
NCAA Division III Swimming 
and Diving Championships.  

He decided that his motivation 
would be his teammates who lost 
their senior season and chose to 
forfeit the COVID eligibility year. 

“I quickly realized the class I 
came in with—it is kind of un-
fair. I get to have my senior year 
and this kind of finality, and they 
don’t,” Grady said. “You want to 
do sports and work for some-

thing bigger than yourself and I 
felt like I tried to, to the best of 
my ability, to push myself to swim 
for my friends, my girlfriend, 
the people that didn’t get to.”  

Grady does have another year 
of eligibility remaining if he were 
to choose to use it but is ready 
to close his Whitworth career.  

The extra year of eligibility 
gives athletes the chance to re-
claim their last year of the season 
and go out the way they wanted 
to. Both Lester and Grady got a 
second chance to finish their se-
nior seasons with success and 
not only the ability to compete in 
and travel to conference cham-
pionships again, but to succeed. 

“It’s really tough to see 
four years of hard work 

and not get to finish on a 
high note.”

Ryan Grady (Senior) Competes in the breastroke at a home meet last November at Whitworth University. Spokane, Wash. 
Oct. 17 2021 | Mario Gonzales/ The Whitworthian



12 The Whitworthian
Arts & Culture

Whitworth’s next DEI vice president:
A search for an advocate and bridge-builder

Diversity Equity and Inclu-
sion (DEI) has been advertised 
as a priority of many higher ed-
ucation institutions as it shows 
their commitment to building a 
community of respect and un-
derstanding. Whitworth being 
a private, Christian, liberal arts 
university, with a predominate-
ly white student body, makes 
the implementation of DEI 
that much more indispensable. 

In the Seeley G. Mudd Chap-
el, over the week of April 11, 
2022 to April 14, 2022, the 
university held Q&A forums 
for DEI vice president can-
didates Allen Sutton, Vange 
Ocasio Hochheimer, Stepha-
ny Baker and Brandy Bryson. 

Each candidate came prepared 
to answer the question: If you 
were to become the next vice 
president for DEI at Whitworth 
University, what can we expect 
from you in terms of substan-
tial priorities, initiatives and ad-
vances in the DEI arena over the 
next five years? Whitworth stu-
dents, faculty and staff listened 
to their responses then engaged 
in the discussions that followed. 

The role of DEI vice president 
are not small shoes to fill. On  July 
1, 2022, they will take office and 
serve as a member of the presi-
dent’s cabinet. According to the 
DEI vice president job descrip-
tion, they will take leadership 

over the development and imple-
mentation of DEI in a way that 
supports Whitworth’s Christian 
mission and creates an environ-
ment built on inclusive excellence. 

“DEI is relational work,” said 
Ayaka Dohi, the Director of 
Student DEI. She hopes the 
vice president will be a “bridge 
builder” across campus so that 
Whitworth will have a better 
understanding of why DEI mat-
ters and that “our student body 
is more interculturally compe-
tent, responsive and respectful.” 

The candidates all come from 
various backgrounds and work 
experiences, and each proposed 
four different approaches to ef-

fective DEI administration.  
For example, Baker’s plan fo-

cused on blending DEI and 
Christianity, saying “doing di-
versity is doing like Jesus Christ.” 
Meanwhile, Hochheimer found 
importance in having “proximi-
ty to justice,” meaning, “you have 
to be connected to the human 
experiences people are having.” 

Along with the differing strate-
gies of the candidates, the Whit-
worth community had their own 
initiatives they wish to see fulfilled. 

Whitworth student and mem-
ber of the nomination committee, 
Feven Christiansen said, “What I 
would really love to see the VP 
do is make sure that the univer-

sity stands firm… That they care 
more about the students than they 
do about appeasing everybody.”  

The safety and protection of BI-
POC and LGBTQ+ faculty and 
students were a high priority for 
Christiansen. “If this campus is 
a Christ-centered campus that is 
loving of everybody, [it’s import-
ant] that it loves everybody in it.” 

According to the Whitworth 
website, Black, Indigenous and 
people of color make up 31 per-
cent of undergraduate students. 
“If that is our student population, 
we have an obligation to make sure 
that our university climate and 
classrooms are able to respond 
to the cultural gifts and needs 

Aleja LeVert Staff Writer

Stephany Baker, speaks to the students and faculty of Whitworth to show her reasons to become the next Vice President 
for diversity, equity & inclusion here at Whitworth University, Wednesday, April. 13, 2022, in Spokane, Wash. | Hannah 

Loesch/The Whitworthian
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sity stands firm… That they care 
more about the students than they 
do about appeasing everybody.”  

The safety and protection of BI-
POC and LGBTQ+ faculty and 
students were a high priority for 
Christiansen. “If this campus is 
a Christ-centered campus that is 
loving of everybody, [it’s import-
ant] that it loves everybody in it.” 

According to the Whitworth 
website, Black, Indigenous and 
people of color make up 31 per-
cent of undergraduate students. 
“If that is our student population, 
we have an obligation to make sure 
that our university climate and 
classrooms are able to respond 
to the cultural gifts and needs 

of those students,” Dohi said. 
Interviewees and Q&A fo-

rum attendees alike expressed 
that DEI goes beyond race and 
ethnicity as it includes students 
with disabilities, neurodivergent 
students, the LGBTQ+ commu-
nity, immigrants and first-gen-
eration college students. People 
of color may only amount to 31 
percent of the campus popula-
tion, but that number escalates 
when all marginalized groups 
are brought into the picture.  

Educational Support Service 
Manager, Katie McCray said 
there tends to be a lot of focus 
on the diversity aspect of DEI, so 
it’s important to remember what 
it means to be equitable, inclu-
sive and accessible. She said, “it 
starts with identifying barriers” 
and “practicing accessibility.” 

Minoritized groups experience 
the consequences of poor DEI 
firsthand, making their voic-
es and needs the priority in this 
conversation. “They [the new 
DEI vice president] should be 
very intention-
al about get-
ting every voice 
represented. . 
.so that they re-
ally know what 
their entire 
community is 
going through,” 
McCray said. 

Understanding and acting 
upon the needs of everyone in 
the Whitworth community was 
a high priority for the search 
committee while looking for 
the next  DEI vice president.  

Serving as the student repre-

sentative on the DEI vice pres-
ident search committee, Jessica 
Lopez-Ramirez said, “We can-
not understand the actions of 
others if we do not understand 
their values and background.” 
Lopez-Ramirez found it import-
ant that the new vice president 
is a supporter of the different 
cultural clubs and events Whit-
worth has because they provide a 
way for students to engage in and 
learn about different cultures. 

Whether it’s through clubs, 
events or a course’s curriculum, 
the implementation of DEI in 
higher education is challeng-
ing and continuously debated 
because it creates a big change 
to America’s education system.  

A report by the University of 
Michigan said the notion of di-
versity in higher education in 
America began in the 1960s, ig-
nited by the civil rights move-
ment. Student activism took off 
and by 1971 multicultural educa-
tion had found its way into insti-
tutions and programs. Not every-

one agreed with 
these changes 
which led to 
pushback and a 
loss of funding. 

“C onte x tu -
ally, American 
higher educa-
tion was ini-
tially meant to 

serve economically privileged 
white folks,” Dohi said. “Just 
the very nature of higher edu-
cation has not transformed to 
be able to meet the changing 
demographics of our nation.” 

With the awareness of the his-

tory of higher education, it’s 
clear that the students, faculty 
and staff of minoritized groups 
want to be able to entrust the 
selected candidate to serve, pro-
vide for and represent them 
to the best of their abilities. 

“Diversity, equity and in-
clusion means that students 
do not need to advocate for 
themselves to get their basic 
needs met,” Christiansen said. 

Not only is the Whitworth 
community looking for a leader, 

but they want someone who will 
advocate for minoritized student 
groups, build relationships and be 
reliable, as it will be a team effort to 
successfully enact future DEI ini-
tiatives at Whitworth University.

“The very nature of 
higher education has 
not transformed to 
be able to meet the 

changing demographics 
of our nation.”

Stephany Baker, speaks to the students and faculty of Whitworth to show her reasons to become the next Vice President 
for diversity, equity & inclusion here at Whitworth University, Wednesday, April. 13, 2022, in Spokane, Wash. | Hannah 

Loesch/The Whitworthian

Brandy Bryson, speaks to the students and faculty to show her reasons to 
become the next Vice President for diversity, equity & inclusion here at 

Whitworth University, Thursday, April. 14, 2022, in Spokane, Wash. | Hannah 
Loesch/The Whitworthian
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Title IX at 50:
Still an Unclaimed All-Sports Trophy

June 23, 2022 will be the 50th 
anniversary of Title IX becoming 
United States law and pioneer-
ing the gender-equality battle in 
sports. Before its arrival, women 
were not taken seriously in sports, 
and they did not receive equal sup-
port to their male counterparts.  

Title IX is a federal civil rights 
law that officially states: “no per-
son in the United States shall, on 
the basis of sex, be excluded from 
the participation in, be denied 
the benefits of, or be subjected to 
discrimination under any educa-
tion program or activity receiv-
ing federal financial assistance.” 

Title IX has made an im-
pact on colleges and univer-
sities that have embraced it. 

“I think we can say that has 
played a part in volleyball be-
cause I can only speak on volley-
ball specifically,” women’s volley-
ball head coach Kati Bodecker 
said. “I think there’s been a much 
bigger interest in young women 
wanting to play the sport of vol-
leyball since I’ve been here in this 
short period of time - less than 
a decade. The number of young 
females that are participating 
seems to be higher. I don’t have 
that data to back me up, but just 
looking as an observer it seems 
like there’s more teams - more 
girls that are trying to pursue it.” 

Despite the outline of the law, 
many colleges and universities 

are not complying with Title 
IX. Last year’s Division I bas-
ketball tournaments forced the 
NCAA to perform external re-
views and brainstorm possibili-
ties for addressing the inequality. 

Helen Higgs, associate profes-
sor and former women’s basket-
ball coach at Whitworth Uni-
versity, said that she was the first 
generation of children of Title IX 
having graduated high school in 
1980. Upon arriving at the Uni-
versity of Oregon which already 
had Title IX lawsuits, Higgs felt 
the effects of the law without 
knowing that the law existed. 

There was some pushback from 
men’s sports because the uni-
versity was taking away fund-
ing from men’s sports and put-
ting it towards women’s sports. 

“I had a teammate who real-
ly understood [Title IX] and so 
when we kind of got pushed back 
at different scenarios and she 
would say ‘don’t be mad at wom-
en’s sports, the university made 
choices not to take away overnight 
hotels for home games for men’s 
basketball and football, right?’ I 
mean, they’re playing at home, 
why aren’t they staying in their 
apartments? They could have tak-

en some of that money instead of 
taking money from some of the 
less profitable sports,’” Higgs said. 

When looking at the Equity in 
Athletics Data Analysis it is im-
portant to be aware of the ways 
salaries, revenues and expens-
es are distributed across Whit-
worth’s athletics department and 
how it compares to its conference 
rivals such as Linfield Univer-
sity, Pacific Lutheran Universi-
ty and Whitman College. Data 
on the website was compiled 
for the 2020-2021 school year. 

Head coaches’ salaries for both 
men’s and women’s teams are 

Filip Timotija Staff Writer

Geroge Fox’s Hayley Hensley (16) watches teammate Gabrriella Muziquiz (10), as she attempts to stop Whitworth’s Liliann 
Penfield (20) from scoring during NCAA Division III Lacrosse game. Saturday, April. 23, 2022, in Spokane Wash. | Mario 

Gonzalez/The Whiworthian
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en some of that money instead of 
taking money from some of the 
less profitable sports,’” Higgs said. 

When looking at the Equity in 
Athletics Data Analysis it is im-
portant to be aware of the ways 
salaries, revenues and expens-
es are distributed across Whit-
worth’s athletics department and 
how it compares to its conference 
rivals such as Linfield Univer-
sity, Pacific Lutheran Universi-
ty and Whitman College. Data 
on the website was compiled 
for the 2020-2021 school year. 

Head coaches’ salaries for both 
men’s and women’s teams are 

roughly similar at Whitworth with 
men’s coaches earning $42,467 
and women’s coaches getting 
$39,494. The same disparity was 
found at the other three schools. 
The gap comes from the wom-
en’s team coaches being newer to 
their respective programs, which 
is why the salaries are lower. 

“I am 
so grate-
ful for our 
leadership 
and our 
a d m i n i s -
tration be-
cause while I very much under-
stand there’s a gap, I would say 
that gap was probably much larg-
er when I started,” Bodecker said. 
“I really believe that our admin-
istration here internally in the 
athletic department and univer-
sity-wide, really do have that as a 
priority. I think they want to close 
that gap. I think they very much 
value our women’s programs 
and the influence and power 
that our women faculty mem-
bers have here at Whitworth.” 

The total head coaches’ salaries 
for men’s teams at Whitworth 
was $339,736 while the total head 
coaches’ salaries for women’s 
teams were $355,446. It is cru-
cial to point out that in terms of 
expenses by a team, more mon-
ey was spent on the women’s 
tennis team at $2,009 per par-
ticipant than on the men’s team, 
which was $1,753 per partici-
pant considering that the men’s 
team played one less tournament.  

“Since coming to a school like 
Whitworth, they really have val-
ued men’s and women’s sports,” 

Higgs said. “You don’t win an all-
sports trophy if you don’t value 
both men’s and women’s sports. 
It was easy to tell women that 
they were going to be treated eq-
uitably. I would say the one thing 
where you don’t see it is maybe in 
the fans that come to the games, 
but that’s not necessarily a Title 

IX issue, 
that’s just 
kind of get-
ting people 
on board 
to under-
stand the 

differences of the different sports.” 
The expansion of social me-

dia platforms has drastically ac-
celerated the process of cultural 
legitimacy. Out of the top five 
highest valued Name, Image and 
Likeness deals from the men’s 
and women’s NCAA basketball 
Final Four, four of them belong 
to female basketball players. 

“There was just so much pro-
motion of it and outcry over that,” 
Higgs said. “[Fans] became more 
aware of the Final Four, and the 
NCAA Tournament in general. 
So, they started to watch and so 
I think some of it was from that 
and then the cross-promotion 
definitely helped. There’s more 
cross-pollination. I think social 
media has been a big part of that, 
actually, because then people fol-
low them and then they recognize 
the person who is playing because 
they are posting on social media.” 

Even with social media be-
ing the dominant enforcer 
in women’s sports, there are 
still numerous steps to take 
to have an equal playing field 

for men’s and women’s sports. 
“We need to keep improving 

on the commentary and the sto-
ries on the women’s side being 
similar to what the men’s side is,” 
Higgs said. “Understanding the 
differences, but there are some 
things in the women’s games 
that people might actually en-
joy more than the men’s games 
- how they interact and play to-
gether and how women’s coach-
es interact differently because 
they’ve had to build together 
whereas the men’s is kind of es-
tablished, so sometimes it comes 
across as more of us and them 
than the women’s game does.” 

Higgs also noted that the wom-
en’s game should be promoted 
and advertised more, and that 
people must 
know that 
they will have 
to put in ex-
tra work for 
the wom-
en’s side and 
be willing to go the extra mile. 

Bodecker suggested bringing 
in more women’s coaches along 
with hoping that young women 
in high school, junior high and 
college will see the influence and 
the power of sports which would 
make them want to continue and 
pursue it as a career and use their 
influence in a really positive way. 

“I think that helps start to close 
the gap when you have strong 
powerful females in leadership 
positions, and they can lead by 
example and carve this path while 
testifying that it can be done,” Bo-
decker said. “And so, I think that’s 
where it starts, but also because 

males very much can be empow-
ering women and helping them 
create many cool opportunities. 
So, I think with just continu-
ing to elevate, bring recognition 
and light to female programs.” 

There is hope that the young-
er generations of sports fans 
can push for better implemen-
tation of Title IX, but that will 
only come from having more 
knowledge about women’s sports. 

“I have two boys who are su-
per into sports but specifical-
ly basketball and now that the 
WNBA is going through their 
draft, there has been a lot of talk 
happening on ESPN,” Bodecker 
said. “Just the other day my sons 
were talking about all of the top 
WNBA draft picks - they knew all 

of their names 
- knew where 
they went 
to college - 
knew what 
position they 
were and they 

were kind of arguing back and 
forth about who was the bet-
ter player and why. So, I just sat 
back and listened to them and I 
thought ‘wow, this is really, really 
cool.’ And so maybe some of it’s 
my influence, but I do think it’s 
marketing and media and there 
really has been a really good 
shift in those conversations.” 

It is fantastic to see the prog-
ress that has been made with the 
influence of social media, but we 
should all wonder what the next 
anniversary of Title IX could look 
like if women’s sports were seen as 
an exciting option instead of being 
portrayed as an assigned burden.

“My sons were talking 
about all of the top 

WNBA draft picks - they 
knew all of their names.”

“I think that helps start to 
close the gap when you have 
strong powerful females in 

leadership positions.”
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